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Overview



2016 Laboratory Workforce Profile Survey

In 2016, the Association of Public Health
Laboratories (APHL) surveyed individuals from
state, territorial and local public health
laboratories. This electronic survey was
anonymous, with all questions optional. The data
were collected using convenience sampling.

( ,670 laboratory staff

responded from
49 state and two
territorial laboratories




Job Classifications

L aboratory Assistant/ Deputy Director | 0.2%

Laboratory Director l 0.5% 43.8% (731) of all
respondents are

Tstaff [l 2% Laboratory Scientists.

Laboratory Aide/ Assistant . 2.8%

Laboratory Scientist-Manager - 8.4%

Laboratory Technisian - 8.4%
Laboratory Scientist-Supervisor _ 15.6%
Administrative Staft | N 1.7

Laboratory scientist - /=
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Supervisory Role

b <R i By

Non-Supervisor Supervisor/ Team Leader Executive

Manager

52% 21% 1%2% 4:/:

More than half of respondents have
non-supervisory roles (56%).

A PHL" Analysis. Answers. Action www.aphl.org
EEEE



Education: Highest Level

Doctoral Degree 10%

Mater's Degree 20%

High School Dipoloma, Professional Degree, Other _ 13%
0% 10% 20% 30% 40% 50% 60%
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Education: Field of Study of Highest Degree

Molecular biology - 4%

Biochemistry/ genetics _ 4%
Public Health || 2%
Analytical chemistry _9%
Medical Technology [N 1
Microbicloey - | N -
Biology/ zoology |, -

Other -please specify below |, 27:
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Recruitment and Retention



Turnover and Intent to Leave

Plans to Leave the Laboratory Within...
13%

31% of respondents indicated
an intention to leave their
laboratory within four years

11%

7%

<1 Year 1-2 Years 3-4 Years
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Important
Elements

When Being
Recruited

APHL" Analysis. Answers. Action

When Being Recruited as a PHL Employee Important + Very Important

Appropriate life/work balance 88%
lob security 88%
Safe/secure work environment 85%
Benefits package — govt. pension, paid 85%
holidays, parking, medical/dental plans etc.

Providing public service 73%
Competitive salary 68%
Sufficient support staff to efficiently carry 65%
out responsibilities

Flexible workdays/work times 65%
Modern laboratory 63%
facilities/instrumentation

Cross-training opportunities 57%
Opportunity to become a technical expert 520
in a laboratory specialty area

Continuing education opportunities 50%
Limited on-call/weekend rotation 47%
responsibilities

Access to online resources 47%
Opportunities to participate in applied 299
research/teaching

Opportunity for a joint academic 17%
appointment at a local university

Onsite child care 2%
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Important
Elements When

Choosing to
Stay
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When Choosing to Remain in a PHL Career Important + Very Important

Benefits package — govt. pension, paid

holidays, parking, medical/dental plans etc. 92%
lob security 91%
Appropriate life/work balance 91%
Safe/secure work environment 89%
Competitive salary 87%
Providing public service 78%
Flexible workdays/work times 77%
Sufficient support staff to efficiently carry 779%
out responsibilities

Mc?t?e.rn I‘fabnramn_.r . 719
facilities/instrumentation

Cross-training opportunities 58%
Opportunity to become a technical expert S6%
in a laboratory specialty area

Continuing education opportunities 56%
Access to online resources 55%
Limited .r:Jr.l—.c:aII,#'weekend rotation 530
responsibilities

Opportunities to participate in applied 329
research/teaching

Opportunity for a joint academic 0%
appointment at a local university

Onsite child care 11%
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Demographic Characteristics



Race and Ethnicity

75.3%
75
59.3%
50
25
18.9%
13.6%
8.3%
6.1% 6.7%
4.1% 3.4% 2.9% .
- 1.3% 0.5% 1.3% 0.5% 0.3%
0
White Asian Black or African Hispanic or Latino Two or more races Other American Indian Native Hawaiian
American or Alaska Mative or Other Pacific
|slander
B 2016 Respondents LS. Population
S\ Note: White includes European races and middle east origins.
S8
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Age and Gender

50 75
65%
40 38% 38%
50
30
23% 35%
20
25
10
0% 1%
0 T 0
Boomer (1946to  Generation X (1965 Millennials (1981 to Generation Z (1997 Not Reported
1964) to 1980) 1996) t0 2015) Female Male
S
\‘§§
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Further Information

Data Analysis

Email sudaba.parnian@aphl.org or lorelel.kurimski@aphl.org for
information about the survey or the analysis of these data.

Other Available Reports

Public Health Laboratory Salary Dashboard

APHL" Analysis. Answers. Action



mailto:sudaba.parnian@aphl.org
mailto:orelel.kurimski@aphl.org
https://www.aphl.org/programs/QSA/ResearchStudies/Pages/PHL-Salary-Dashboard.aspx
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